IRB Tip: Payment/Reimbursement/Compensation to Human Subjects
guidance for implementing federal and institutional IRB policies 
Payment to research participants in studies may be considered compensation for time and inconvenience and/or as a recruitment incentive.  The amount should be reasonable and commensurate with the expected contribution of the subject and should not constitute undue pressure to volunteer for the research project.  The amount of reimbursement should include consideration of travel and parking expenses, time commitment, etc.    Thus, payment to research participants should not be considered a “benefit” in IRB’s determination of risks and benefits. 
Just as the size of payment can put inappropriate pressure on subjects, so can the schedule of payment.  Withholding reimbursement until the subject has completed every procedure in a long, multi-week, multi-visit study is inappropriate.  For studies with more than two or three visits, payment should be prorated, that is, based on the amount of time subjects have spent participating so far.  Any departure from this guideline should be justified to the IRB.
Guidance to Investigators and Their Staff

When preparing the protocol for submission to the IRB, the investigator should address the following:
1. The rationale for payment to subjects, whether the intent is full or partial compensation - including the basis for calculating the amount of the payment (travel expenses, amount of time, childcare, discomfort/annoyance.)
2. Payment to study participants is subject to IRS rules.  
3. Non-cash incentives, if desired, should be identified and described for IRB review and are subject to IRS rules.  Examples are gifts, gift certificates, discounts on products or services, and drawings for any of the above.  
4. When advertising (e.g. flyers, posters, brochures) is used for recruiting, the IRB prefers that a specific amount not be disclosed.  It is acceptable to state “a modest amount to help cover costs of participating” or similar wording.  

5. The schedule for payment to subjects.  Generally, the entire payment should not be contingent upon completion of the study, but should be prorated upon completion of each study requirement.  However, providing additional incentive for completion of the study is acceptable as long as it is not coercive.
6. Full disclosure regarding compensation, including the amount and schedule of payments, must be presented in the Payment section of the informed consent document, not the Benefits section.  Suggested language is available under “Consent Templates” at http://www.llu.edu/research-affairs/human-studies/irb-toolkit-for-investigators.page 
Guidance to IRB Members/Staff

The IRB will review the amount and schedule of all payments to assure that neither are coercive nor present undue influence. The IRB will determine whether the amount paid as a bonus for completion is reasonable and not likely to place undue pressure on participants to stay in the study who would otherwise withdraw their voluntary participation.
For Further Information

1.  FDA Information Sheet:  Payment to Research Subjects:  http://www.fda.gov/regulatoryinformation/guidances/ucm126429.htm   
2.  Payment of clinical research subjects Article: http://www.jci.org/articles/view/25694
3.  Increasing the Amount of Payment to Research Subjects: http://jme.bmj.com/cgi/content/full/34/9/e14
4.  What's the Price of a Research Subject?  Approaches to Payment for Research Participation: https://content.nejm.org/cgi/content/full/341/3/198
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